Position Name: Employment Regime:

Monitor (19 positions) Seconded

Ref. Number: Location: Availability:
ARM 41** Yeghegnadzor 19.06.2025
ARM 54*** Goris 03.04.2025
ARM 60** Kapan 06.05.2025
ARM 61 Jermuk 06.06.2025
ARM 68 Martuni 26.07.2025
ARM 64*** ljevan 01.04.2025
ARM 65** ljevan 19.06.2025
ARM 103 Jermuk 03.07.2025
ARM 129** ljevan 19.06.2025
ARM 133 Martuni 15.03.2025
ARM 134** Martuni 19.06.2025
ARM 136** Yeghegnadzor 19.06.2025
ARM 138 Yeghegnadzor 28.06.2025
ARM 139 Yeghegnadzor 02.05.2025
ARM 140 Yeghegnadzor 03.06.2025
ARM 142 Jermuk 03.05.2025
ARM 143** Jermuk 19.06.2025
ARM 147** Goris 19.06.2025
ARM 149 Kapan ASAP

Component/Department/Unit: | Security Clearance Level: Open to Contributing

Operations Not Required Third States: No

1. Reporting Line:

The Monitor reports to the Monitoring Team Leader.

2. Main Tasks and Responsibilities:
¢ To conduct monitoring activities in full compliance with the Mission mandate;

e To monitor, analyse and report on issues pertaining to the situation in the Forward

Base Area of Operations Field Office, in line with the various components of the
Mission mandate;

To contribute to the production of accurate and objective reports and to make
recommendations for improvement, as necessary;

To monitor and report on human rights and gender issues relevant for the Mission
mandate;

To liaise with relevant authorities, conflict affected communities, civil society and other
stakeholders as part of information collection and analysis;

To assist, advice and update the Line Manager on critical or emergency
incidents/events in areas covered by the Mission mandate that require immediate
action/reaction by Line Management;

To lead patrols or other activities as assigned by the Monitoring Team Leader.

3. General Tasks and Responsibilities:

To identify and report on lessons learned and best practices within the respective area
of responsibility;

To contribute and ensure timely reporting on activities within the respective area of
responsibility;

o To take account of gender equality and human rights aspects in the execution of tasks;

To undertake any other related tasks as requested by the Line Manager.

4. Essential Qualifications and Experience:
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e Successful completion of university studies of at least 3 years attested by a diploma
OR a qualification in the National Qualifications Framework which is equivalent to level
6 in the European Qualifications Framework OR a qualification of the first cycle under
the framework of qualifications of the European Higher Education Area, e.g. Bachelor's
Degree OR equivalent and attested police or/and military education or training or an
award of an equivalent rank;
AND

o After having fulfilled the education requirements, a minimum 3 years of relevant
professional experience.

5. Essential Knowledge, Skills and Abilities:

Ability to drive vehicles with manual transmission on rough terrain;

Ability to acquire, analyse and manage information from a variety of sources;
Basic understanding of topographic maps, colours, symbols and scales;
Basic understanding of documentation with camera;

Basic understanding of radio communication English;

6. Desirable Qualifications and Experience:
e Experience of working with civil society;
¢ International experience, particularly in crisis areas with multinational and international
organisations;
¢ Valid license for armoured vehicle or C or C1 Driving license.

7. Desirable Knowledge, Skills and Abilities:
¢ Knowledge of Russian and/or Armenian language(s).
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